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Reform Minister Lord Freud last week made comments suggesting disabled 

people were “not worth” the minimum wage. As Scotland’s only charity 

focussed solely on the needs of people with Down’s syndrome and their family 

carers, Down’s Syndrome Scotland (DSS) strongly disagrees with this 

statement. 

Lord Freud has since offered a “full and unreserved apology” stating “I care 

passionately about disabled people”. 

Even if his initial statements are thought not to have been what Lord Freud 

meant and were in some way taken out of context, it begs the question, what 

did he mean? 

 

DSS works with many individuals who struggle to find work due to the stigma 

attached to the condition. This stigma is clearly reflected in Lord Freud’s 

comments which we would suggest were perhaps made in ignorance. They 

only serve to fuel discrimination, an issue many of our members are all too 

aware of. 

One mother, who wishes to remain anonymous, talked of the difficulty her son 

has had in finding work. 

“He’s had work experience placements and been told he’s fantastic but there’s 

nothing available. The job descriptions large companies have are very 

inflexible. They can’t draw up anything around an individual. This has been 

extremely difficult.” 

 

She goes on to comment on the value that working brought to her son’s life. 

“What he has done has been so valuable to him and it’s not even about the 

money. Simply having a payslip, a contract, a name badge has made him feel 

like a valued member of society but the situation is impossible. If the 



government is serious about these issues, they need to commit a lot of 

resources. To begin with though, what is needed is actually very simple – 

support, and lasting support, knowing the individual and knowing the job. 

Unfortunately, nothing ever seems to manifest.” 

While Lord Freud’s comments refer more generally to people with a disability 

rather than to people with Down’s syndrome specifically, DSS has day to day 

dealings with a number of people with the condition who are in gainful 

employment in Scotland. These individuals greatly contribute to the 

organisations for which they work, their local communities and broader society 

and are rightly paid accordingly. 

One of our members, who again wishes to remain annonymous, is a prime 

example of such an individual. He has been working hard at his job at a fast 

food restaurant in Edinburgh and was recently presented with an award for 

long service. His manager spoke very highly of him and his contribution to the 

business.   

“We recently held our Edinburgh Long Service Awards, recognising a dozen 

members of staff who have worked for the company collectively for over 125 

years and he (who celebrated 10 year’s service) was among them. Like all of 

the staff, he has a unique skill set and we are proud to have him on the team. 

We make the best use of the skills he has, as we do with every member of 

staff.”  

The contributions of this individual greatly benefit his self-esteem and counters 

the view, clearly still prevalent, that people with disabilities are second class 

citizens, unentitled to the same rights as everyone else. 

We would be happy to show Lord Freud more examples of how our members 

with Down’s syndrome are each reaching their full potential. We would also 

encourage all people to learn more about Down’s syndrome and ask that they 

read our 9 facts about Down’s syndrome.   

 

    

http://www.dsscotland.org.uk/Resources/Downs%20Syndrome%20Scotland/PDF%20Files/Fact%20sheet.pdf

